
Sussex County Coalition for Healthy and Safe Families   

61 Spring Street, 3rd Floor  Newton, NJ 07860 

Phone 973.383.4787 / Fax 973.383.6576 

Contact Becky, Dot or Laura 

KIDS2KIDS 
Students Connecting to  

Stop the Violence 

When Someone is Being Bullied 
Take a Stand, and Lend a Hand 

Name calling and bullying are problems that          
everyone must help to solve.  It may not be your fault that 
some students bully, but if you ignore it, laugh at it, or do  
nothing in response to bullying that you witness, you may be 
part of the problem.  Everyone has the right to feel safe in 
their school and community. If you see someone being             
bullied, you have the power to stop it. 

Being an ally or a friend to someone who is being picked on 
may feel uncomfortable or scary, but there are safe ways in 
which we can all “Take a Stand and Lend a Hand.” 

When You See Someone Being Bullied 

Ask yourself, “Is it my job to help?”  think about how YOU 
might feel if the bullying was happening to you. You and 
other students can lend a hand, even when you aren’t close 
friends with the people being bullied. By standing up for 
someone who is being bullied, you are not just helping  
someone else; you are also helping yourself. Your school will 
be a better place if you help stop bullying. And making your 
school a better place is EVERYONE’S job! 

What Can You Do? 

Lots of things!  Think about what may work for you: 

• Take a stand and do not join in. Make it clear that you do not 
support what is going on. 

• Do not watch someone being bullied. If you feel safe, tell the 
person to stop. If you do not feel safe saying something, walk 
away and get others to do the same. If you walk away and 
do not join in, you have taken their audience and power 
away. 

• Support the person being bullied. Tell them that you are 
there to help. Offer to either go with them to report the            
bullying or report it for them. 

• Talk to an adult you trust. Talking to someone could help you 
figure out the best ways to deal with the problem. Reach out 
to a parent, teacher or another adult that you trust to discuss 
the problem, especially if you feel like the person may be at 
risk of serious harm to themselves or others. 

Information reprinted from www.stopbullying.gov 

If you have been bullied, it may affect you in many ways.  You 
may not want to go to school or may find it hard to do your 
homework.  You may be losing sleep, eating more or less than 
usual, having headaches or stomachaches, or getting sick more 
often. Know that you do not have to feel this way. 

Your Feelings are Important 

• Do not blame yourself. It is easy to question whether you 
are the problem.  But no matter what someone says or does, 
you should not be ashamed of who you are or what you feel. 

• Be proud of who you are.  No matter 
what they say, there are wonderful things 
about you.  Keep those in mind instead of 
the disrespectful messages you get from 
the people who are bullying you. 

• Do not be afraid to get help. Sometimes it helps to just 
talk to someone who is not personally involved.  Teachers, 
counselors, and others are there to help.  Seeing a              
counselor or other professional does not mean there is  
something wrong with you.  Reprinted from www.stopbullying.gov 

Bring No Name-Calling Week                        
to Your School! 

No Name-Calling Week (NNCW) is an annual opportunity for students like 
you to discuss their experiences and feelings towards name-calling and  

bullying in schools. Help end name-calling and bullying by being a positive role model. Get involved and find 
the resources you need to launch an on-going dialogue about ways to eliminate bullying in your                
community by visiting www.nonamecallingweek.org.   

Also consider entering your original drawing, poem, essay, story, painting, song, video, sculpture and any 
other art form which expresses your feelings about name-calling and bullying in your school, to NNCW’s 
Creative Expression Contest.  The deadline is January 31st. A first, second, and third place winner will be 
chosen in each of the three grade categories (K-5, 6-8, 9-12) along with runners-up and honorable             
mentions. Check out their site for more details. 

© 2004-2011 No Name-Calling Week. All rights reserved. 
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2011 3nd place middle school contest winner                                     
Miandra Thomas, 8th Grade  Alta Loma School Peoria, AZ 

A senior in high school who is overweight says she has been the 
target of harassment and bigotry for years. 

"It started in middle school, when classmates would tell me my 
life wasn't worth living and I should just end it now. And it's 
kept on right through high school. Kids can be really mean 
sometimes. It's not just adults. I don't understand how anyone 
can be that mean to someone else. I just don't understand." 

Suggestions for Dealing with Biased Bullying 
Inform your school’s Anti-Bullying Specialist or another 
staff member you would be comfortable talking to. Your 
school may have an anti-harassment policy or anti-bullying rules 
that would apply to the situation.   

Create a safety net. Stay close to friends or adults. 
Let them know what's happening. Students, teachers 
and others often are willing to stand together against 
such bigotry. There truly is power in numbers. 

Respond to the bully. Some people find power in "owning" 
their identities. For them, a response could be, "I like my body 
the way it is." Or, "This is who I am, and I'm comfortable with 
it." When bullying is ongoing, practice non-aggressive ways to 
respond; brainstorm witty or humorous comebacks. 
Courtesy of www.Tolerance.org/handbook/speak/biased-bullying 



“Our lives begin to end the day we become silent about things that matter.” - Martin Luther King Jr. 

Six Steps to Speak Up! 

Your brother routinely makes anti-Semitic comments. Your neighbor uses the N-word in casual             

conversation. Your co-worker ribs you about your Italian surname, asking if you're in the mafia. Your             

classmate insults something by saying, "That's so gay." 

And you stand there, in silence, thinking, "What can I say in response to that?" Or you laugh along,                  

uncomfortably. Or, frustrated or angry, you walk away without saying anything, thinking later, "I should 

have said something." 

1. Be Ready. You know another moment like this will happen, so prepare yourself for it. Think of 

yourself as the one who will speak up. Promise yourself not to remain silent. 

“Summon your courage, whatever it takes to get that courage, wherever that source of courage is 

for you," said Dr. Marsha Houston, chair of the Communication Studies Department at the                             

University of Alabama. 

To bolster that courage, have something to say in mind before an incident happens. Open-ended 

questions often are a good response. "Why do you say that?" "How did you develop that belief?" 

2. Identify the Behavior. Sometimes, pointing out the behavior candidly helps someone hear 

what they're really saying: "Janice, what I hear you saying is that all ____________ are lazy"         

(fill in whatever the slur happens to be). Or, "Janice, you're classifying an entire ethnicity in a        

insulting way. Is that what I hear you saying?" 

When identifying behavior, however, avoid labeling, name-calling or the use of loaded terms.        

Describe the behavior; don't label the person. 

"If your goal is to communicate, loaded terms get you nowhere," said Dr. K.E. Supriya, associate 

professor of communications at the University of Wisconsin, Milwaukee, and an expert in the role 

of gender and cultural identity in communication. "If you simply call someone a racist, a wall goes 

up." 

3. Appeal to Principles. If the speaker is someone you have a relationship with — a sister, friend or                

classmate for example — call on their higher principles: "Bob, I've always thought of you as a fair-minded 

person, so it shocks me when I hear you say something that sounds so bigoted (prejudiced or intolerant).” 

"Appeal to their better instincts," Houston said. "Remember that people are complex. What they say in one 

moment is not necessarily an indication of everything they think." 

4. Set Limits. You cannot control another person, but you can say, "Don't tell racist jokes in my presence 

anymore. If you do, I will leave." Or, "My house is not a place I allow bigoted remarks to be made. I can't 

control what you say outside of this space, but here I ask that you respect my wishes." Then follow through. 

"The point is to draw a line, to say, 'I don't want you to use that language when I'm around,'" Bob Carolla, 

spokesman for the National Alliance for the Mentally Ill. "Even if attitudes don't change, by shutting off bad 

behavior, you are limiting its contagion. Fewer people hear it or experience it." 

5. Find an Ally/Be an Ally. When frustrated in your own campaign against everyday bigotry, seek out           

like-minded people and ask them to support you in whatever ways they can. 

And don't forget to return the favor: If you aren't the first voice to speak up against everyday       

bigotry, be the next voice.  

"Always speak up, and never be silenced out of fear," said Shane Windmeyer, founder and                    

coordinator of Campus PrideNet and the Lambda 10 Project. "To be an ally, we must lead by example 

and inspire others to do the same." 

6. Be Vigilant. Remember: Change happens slowly. People make small steps, typically, not large ones. 

Stay prepared, and keep speaking up. Don't risk silence. 

"There's a sense of personal disappointment in having not said something when you felt you should have," 

said Ron Schlittler, acting executive director of the national office of Parents, Families and Friends of              

Lesbians and Gays. 

Carolla put it this way: "If you don't speak up, you're surrendering part of yourself. You're letting bigotry 

win." 

Whatever situation you're in, remember these six steps to help you speak up against everyday bigotry. In 

any situation, however, assess your safety, both physical and emotional. There is a risk, and that must be          

acknowledged as you make your own choice to Speak Up!  

Courtesy of www.tolerance.org 
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“Tolerance implies no lack of commitment to one's own beliefs.                                                                

Rather it condemns the oppression or persecution of others.” - John F. Kennedy, 35th US President 



 

 NATIONAL MENTORING MONTH 
January 2012 will mark the 11th anniversary of National Mentoring Month. Research has shown that             

volunteer mentors can play a powerful role in reducing drug abuse and youth violence as well as boosting 

academic achievement. Mentors help to build young people's character and confidence, expand their           

universe, and help them navigate a path to success. For more information, visit 

www.nationalmentoringmonth.org. 

As a role model and friend, you can make it easier for a younger person to adjust to school and ask for help. 

If your school has a mentoring program, get involved.  If it doesn’t, ask your advisor how you can start one.    

If you are a mentor, you are… 

a friend.  Mentors and mentees do things that are fun and engaging.  They support each other, teach each 

other, and help each other.  Building a close relationship with your mentee will help her build better           

relationships with others in her life as well.  By being a good listener and engaging in genuine conversations 

with your mentee, you are helping him develop important life skills.   

a role model.  You are expected to set a good example to the mentee for how to live your life.  This is not 

the same as being perfect. Rather, it is about acknowledging your imperfections and sharing your strengths.  

a nurturer of possibilities.  See the gifts and strengths of your mentee and help him flourish personally.  

You should help your mentee channel his gifts toward actions that make him a resource to others.         

Adapted from Mentoring for Meaningful Results: Asset-Building Tips, Tools, and Activities for Youth and Adults.  Copyright © 2006 
by Search InstituteSM 

 

 

 

 
▪ Keep it going.  It’s one thing to ask a question and 

then sit back to wait for an answer.  It is another 

thing to really engage in a conversation. Asking         

follow up questions or providing open-ended                

responses are great ways to keep the conversation 

going. The idea is not to debate an answer but to 

learn more. Try some of these: 

 “That’s cool.  Tell me more.” 

 “Are you saying…?” 

 “Interesting.  Have you thought about…?” 

▪ Conversation doesn’t have to be “heavy.”  It is 

important to have conversations about subjects that 

matter deeply, such as who are the most influential 

people in your mentee’s life.  It is also important to 

listen to why your mentee likes a certain trend, 

band, or TV show.  All conversations are meaningful 

when two people are truly engaged and interested in 

one another’s questions and answers.   

▪ Listening is most important.  Conversations with 

your mentee are better when you practice the art of 

listening.  Through careful listening you tell him or 

her you care about him or her. 

▪ Timing can be everything.  If you ask a           

question that is met with silence maybe this 

isn’t the best time for a conversation.  Or it 

could be that the specific question triggers a 

bigger issue for him, or he needs some time to 

process it.   

▪ Be prepared for the unexpected answer.  

You may ask a question and get an answer you 

did not want or expect.  If an answer bothers 

you, simply listen and ask more  questions 

about why your mentee thinks and feels that 

way.  Suspend your own judgment and let your 

mentee express their ideas and opinions.   

▪ Be prepared to give your own answer.  You 

are focusing on your mentee, but she may also 

want to turn the question in your direction.  

This is a great chance to model thoughtful, 

honest responses.  

* If you ever have a concern about your           

mentee, or you are unsure how to handle a 

response or situation, speak with your               

advisor as soon as possible.  

 ENGAGING IN GOOD CONVERSATION 

Conversations are the foundation of strong relationships, and strong relationships are the goal of              

meaningful mentoring.  Engaging in the art of conversation doe not always come naturally to people,           

and for many young students it can be a territory in which they have yet to build skills. 

Below are some tips for making conversations work, as well as some conversation starters to spark           

interesting discussions.  Hopefully, they not only give you and your mentee something else to chat           

about once in a while, but also give you a chance to get to know each other a little better.  

TIPS FOR MENTORS 

From Mentoring for Meaningful Results: Asset-Building Tips, Tools, and Activities for Youth and Adults.                                    
© 2006 by Search InstituteSM 


